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WOMEN IN THE PUBLIC SECTOR
Women in the Public Sector (WPS) at John Jay College was created in
Fall 2013 when the Founding Co-Directors, Nicole M. Elias and Maria J.
D’Agostino, recognized a need for students and faculty to focus on
gender in public service within and beyond the John Jay community. WPS
has hosted a total of 28 events to date with over 1,702 participants. These
events have educated John Jay and the larger academic, practitioner, and
service community on gender issues in public service. Examples of these
events include the Fall 2019 NECOPA Conference proudly partnering with
Academic Women in Public Administration, Fall 2019 Council Women
movie screening, Spring 2019 Workshop on The Promise & Perils of
Mentorship in a #MeToo Era; Spring 2018 Women in the Public Sector
Networking Event; the 2017 Women in the Public Sector Speaker Series
with New York City Department of Probation Commissioner, Ana M.
Bermudez; and the 2016 WPS Professional Development Workshop with
Civil Rights Attorney, Melissa Brand.
In addition to these educational and skill-building events, WPS conducts
research on gender in the public sector. Nicole M. Elias and Maria J.
D’Agostino recently co-authored Gender Competencies in MPA Programs
in Teaching Public Administration and are co-editing a forthcoming
Viewpoint Symposium, #MeToo in Academia: Understanding and
Addressing Pervasive Problems, in Public Administration Review. The
Founding Co-Directors also edited the first journal symposium in 50 years
to the topic of women in public service, "The Future of Women in Public
Administration," appearing in Administration & Society. WPS affords
students the opportunity to learn and practice skills that are valuable for
public service, such as: strategic planning, budgeting, human resource
functions, and research and grant writing. In 2018, WPS received John Jay
College's inaugural Presidential Student-Faculty Research Collaboration
Award to work with undergraduate students on a research project
exploring how municipalities are addressing gender in programs and
services offered within jurisdictions across the United States.

WOMEN IN THE PUBLIC SECTOR AT
JOHN JAY COLLEGE OF CRIMINAL
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VISION
Women in the Public Sector envisions a society where all individuals, regardless of
sex or gender, are treated equally within the public sector. We strive to bring
awareness and address gender issues in the public sector through community
and scholarly activity in order to improve gender dynamics for public servants and
citizens. We believe in establishing a more representative and equitable public
workforce where different expression of gender are welcomed and celebrated.

MISSION
The mission of Women in the Public Sector at John Jay College is to raise awareness
and provide opportunities to address gender issues in public service. Women in the
Public Sector enacts this mission by educating, engaging, and fostering a consortium
of students, faculty, public service practitioners, and community members interested
in women in the public service.

The Goals of Women in the Public Sector at John Jay College are to:
Educate participants on the context of women's experiences in the public sector.
Engage with participants through activities and discussions that share experiences,
information, and resources.
Foster a sustainable consortium of students, faculty, public service practitioners, and
community members to collaborate in personal development, education, research, and
outreach projects.
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FOUNDING DIRECTORS
Nicole M. Elias is an Associate Professor in the
Department of Public Management at John Jay
College of Criminal Justice, CUNY and Founding CoDirector of Women in the Public Sector at John Jay
College. Dr. Elias earned her MPA and Ph.D. in Public
Administration and Affairs from the Center for Public
Administration and Policy at Virginia Tech Her
research focuses onThe
social
equity
in public
goals
of Women
in the
administration and policy,
an emphasis
Publicwith
Sector
at John Jayon the
ethics of administration,
management
of human
College
are to Educate,
resources in public organizations,
public policy
Engage, andand
Foster.
impacts on different populations.
She is a Research Fellow with the U.S. Department of Defense’s Equal Opportunity
Management Institute (DEOMI) and Research Partner with the New York City
Commission on Gender Equity. Dr. Elias held a Research Fellowship at the U.S. Equal
Employment Opportunity Commission Office and served as the Lead Faculty Advisor
to the U.S. Office of Personnel Management on the 2016 Government-wide Inclusive
Diversity Strategic Plan.
She is the winner of the 2019 Audre Lorde Award for Social Justice and co-recipient of
the 2018-19 Inaugural Presidential Student-Faculty Research Collaboration Award for
her work examining gender equity in municipalities. Her recent work appears in
Public Administration Review, Administrative Theory & Praxis, and Teaching Public
Administration. Dr. Elias is the co-editor of a special issue symposium on the future of
women in public administration appearing in Administration & Society. Her current
research projects include two co-edited books: Ethics for Contemporary Bureaucrats:
Navigating Constitutional Crossroads and Handbook of Gender and Public
Administration.
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Maria J. D’Agostino is a Professor in the
Department of Public Management at John Jay
College of Criminal Justice, CUNY and Founding
Co-Director of Women in the Public Sector at John
Jay College. Dr. D’Agostino’s recent research has
focused on women in public administration
including two co-edited books, governing in A
Global World (2018) and Women and Public
Administration: Theory and Practice (2011). Her
work appears in Review of Public Personnel
Administration and American Review of Public
Administration. She received the 2019 American
The goals of Women in the
Society of Public Administration LGBT Advocacy
Public Sector at John Jay
Action Section Award for her co-authored
College are to Educate,
publication, Inclusive Work Practices: Turnover
Engage, and Foster.
Intensions among LGBT Employees of the U.S
Federal Government.

She has collaborated as a guest editor for the Women and Public Administration
symposium published in Administration and Society and is the co-editor of a forthcoming
symposium, #MeToo in Academia: Understanding and Addressing Pervasive Problems,
Public Administration Review. Most recently she initiated a partnership with the New York
City Gender Equity Commission.
Maria J. D’Agostino is the co-recipient of the 2018-19 Inaugural Presidential StudentFaculty Research Collaboration Award examining gender equity in municipalities. She is
also the recipient of the Section for Women in Public Administration Rita Mae Kelly
Distinguished Research Award, the Faculty Mid-Career Research Award. She serves as the
American Society of Public Administration District II National Representative.

WPS STUDENT TEAM MEMBERS
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Ishu Kumar, Graduate Assistant, is a graduate student in
the Master of Public Administration (MPA) program at
John Jay College of Criminal Justice. He has completed
his undergraduate studies at Stony Brook University
(SUNY) with a BA in History with a concentration in
American history. Ishu is specifically interested in gender
and racial inequality from colonial America to the
present. He has participated in a number of diversity
conferences at Stony Brook University. Ishu Kumar
intends to graduate and utilize his MPA education in the
public sector. He aspires
to work
as a policy
analyst for
The goals
of Women
in the
Ithe city of New York with
a focus
onatthe
economics
of
Public
Sector
John
Jay
municipal social service
programs.
Kumar’s
College
are toIshu
Educate,
interests include international
music and cooking.
Engage,travel,
and Foster.
He performs in live music bands at religious programs
throughout the New York metro area and also enjoys
participating in community service events at a local
temple.
Harmanpreet Kaur, Graduate Assistant, is a first
generation graduate student in the Master of Public
Administration program in Inspection and Oversight at
John Jay College of Criminal Justice. She is also in the
process of obtaining the certification in Terrorism Studies
at John Jay College. Harmanpreet completed her
Bachelor’s in International Criminal Justice with a minor in
Security Management. Being a first generation college
student, Harman holds strong values for gender equity
issues. During her undergraduate studies, She interned
at the New York City Department of Correction
Investigations division, where she learned various social
trends amongst the institution. She is also the recipient
of Robert J. Hong Memorial and Upper Division
Scholarship. Harman wants to work as a federal law
enforcement official in the future. Some of Harman’s
interests include working out, cooking and volunteering.
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WPS TEAM MEMBERS
Vanessa, Graduate Assistant, is a first-generation
Masters Student working towards her MPAPolicy & Administration with a concentration in
Emergency Management. She has worked in
social service for a decade serving low income
families and refugees. On most weekends you
can find her working with the American Red
Cross as a Disaster Responder throughout the
five boroughs of New York City. Vanessa’s
interests include reading, running, traveling and
of course, eating delicious foods! o

Erik Krause, Graduate Assistant, is a student at
John Jay College pursuing a Master of Public
Administration – Public Policy and Administration
degree. He has an MBA from New York
University with concentrations in marketing,
analytics, and entertainment & media. He earned
a Bachelor of Science in Business Administration
at Ohio State University with a specialization in
marketing and a minor in design. Erik is also a
Fellow at the New York Community Trust and a
volunteer Team Leader with New York Cares. He
has over six years of experience in advertising
working with a variety of Fortune 500 companies.
Erik is pursuing an MPA in order to “pivot” his
career and focus on communications strategy
and policy analysis for progressive causes in the
public sector.
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The Northeast Conference of Public Administration (NECoPA) is a
regional public administration conference, which was held virtually this year
on November 7-8, 2020. The purpose of this event was to have scholars in
public administration present their latest research and findings. Some of
the research areas presented include second generation gender (2GGB),
municipal level gender equity policies and law enforcement interactions
with deaf or hard of hearing individuals.
The goals of Women in the

Presentations were given by participants of their
respective areas of research and inquiry. These
presentations were followed by a question and
answer session in which members of the
audience were given the opportunity to ask
questions or raise concerns about the research
presented.

Public Sector at John Jay
TheCollege
Virtualare
Discussion
on
to Educate,
Equitable
Conferencing
Engage,
and Foster.
Workshop, organized by Women
in the Public Sector at John Jay
College and Academic Women in
Public Administration was held
during the Northeast Conference
on Public Administration on
November 6, 2020. The workshop
covered topics such as challenges
and potential solutions for
equitable conferencing. With the
onset of the COVID19 pandemic,
equitable conferencing issues
expanded and resulted in other
matters like fiscal obstacles,
caregiving responsibilities, and
institutional support.
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NORTHEAST CONFERENCE ON
PUBLIC ADMINISTRATION 2020
The panelists included Atta A. Ceesay,
Associate Professor and Chair, CUNYBuffalo State; Maria J. D'Agostino,
Professor, John Jay College, Women in
the Public Sector; Nicole M. Elias,
Associate Professor, John Jay College,
Women in the Public Sector; Sean M.
McCandless, Assistant Professor,
University of Illinois Springfield; Sombo
Chunda, Ph.D. Student, L. Douglas
Wilder School of Government and
Public Affairs, Virginia Commonwealth
University.
Graduate Assistant Ishu Kumar presented on Municipal Approaches to Gender Inequity and
Disparity: A Study of New York City Equity Legislation.
PhD student Alison Johnson presented on the second generation gender bias in the public
sector.

There was a discussion on adding more inclusive policies for conference participation and
mentorship, notably with graduate students. Some popular themes were caregiving
support structures, access, and eligibility for care support, and funding streams.
The meeting closed with a list of recommendations, which embraced ideas such as raising
funds to support care stipends, increase mentorship between faculty and graduate
students, and create events that are supportive for families at conferences.
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LGBTQ+ & ALLY JOB SEARCH WORKSHOP

Women in the Public Sector partnered with MPA Careers to present a virtual webinar,
“LGBT+ & Ally Job Search”. This virtual workshop was facilitated by Creator of
Awesomely Authentic, Matthew French, who shared inclusive human resources
practices in a changing environment. He discussed how to find inclusive employers
and opportunities by using technology like LinkedIn and several job search methods.
This workshop provided illustrations of how to write an effective resume, prepare for
an interview, and build enduring relationships with various networks for an inclusive
community. This event provided resources to our students to navigate changing
human resources environments and framed the way we view human resources.
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HOLLABACK! STAND UP AGAINST STREET HARASSMENT

The goal of the Stand-Up program in the US is to train 40,000 people to
become Upstanders before the end of 2021 and ultimately build a culture
where street harassment is seen as unacceptable behavior. Globally, the
campaign will train 1,000,000 people before the end of 2021.
Women in the Public Sector hosted a Hollaback! “Stand up Against Street
Harassment” virtual bystander intervention training on October 13, 2020.
Hollaback!, L’Oreal Paris, the NYC Commission on Gender Equity, and the
Mayor’s Office to End Domestic and Gender-Based Violence have a historic
opportunity to train 20,000 New Yorkers before 2021 in how to intervene
when they see street harassment. Hollaback!’s mission that all New Yorkers,
regardless of gender identity, gender expression, or sexual orientation, have
the right to move through public spaces.

A Conversation with Executive
Director Jacquelinel M. Ebanks

Women in the Public Sector hosted
Executive Director of the NYC Commission
on Gender Equity on September 22, 2020.

During this first fully-online event, New York City Gender Equity
Commission Executive Director, Jacqueline M. Ebanks discussed
the commission's efforts to promote gender equity, especially in
the context of COVID-19.
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Identity and Leadership in
Governance with Commissioner
Abeywardena

Women in the Public Sector hosted NYC
Commissioner for International Affairs on
March 2, 2021.
The purpose of this event was to have a discussion on identity and
leadership with New York City’s Commissioner for International
Affairs, Penny Abeywardena. Topics discussed included the role of
the Office for International Affairs within city government and the
challenges of being a woman of color as head of the agency. The
webinar event also gave students of diverse backgrounds the
opportunity to to ask questions and inquire about internship
opportunities within the agency.
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Creating MeToo Safe Workplaces in
Academia

SWPA Conversation Among Us: Creating
#MeToo Safe Workplaces

This webinar featured a discussion amongst a panel of academics
regarding sexual harassment in academic settings and campuses.
The panelists shared their experiences and their scholarly work on
the topic with each other. Panelists also provided recommendations
and next steps for addressing the chronic issue of harassment in
academia and college/university campuses.

Equitable Care during COVID-19:
Contradictions and Prospects for
Universal Child Care
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Public Administration Theory Network Conference
June 2021

We presented findings at the Public Administration Theory Network
Conference in June about the dysfunction of child care in the U.S., by
detailing how New York City is addressing it during COVID-19 and
comparing it to historical parallels. Ultimately, we made the argument
for the adoption of a universal system that is affordable, high-quality,
federally-funded with local involvement and discretion, and flexible
for primary caregivers seeking care support.
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Childcare Policy Failures during COVID19: Impacts on Vulnerable Populations
and Possibilities for Reform

American Society for Public Administration Conference
April 2021

WPS attended the ASPA Annual Conference in April, which focused
on the future of public service and plan for what comes next for
America, especially in the context of the ongoing pandemic and
racial justice protests rocking the country.
WPS presented research on child care policy reform in the US.

Gender Equity in New York City: An
Archival Study Examining the Past 45
Years and Prospects for the Future
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Public Management Research Association Conference
June 2021

We shared the findings of our Archival Study at the PMRA
conference in June, which examined public records in New York
City pertaining to gender equity topics over the past 45 years. We
also discussed potential reforms for the future in a
post-COVID-19 context.
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The goals of Women in the
The Next Chapter for WPS:
Public Sector at John Jay
The Initiative for Gender Equity in the
Public
Sector
College
are to Educate,
Engage, and
Foster.
In the spring of 2021, WPS began work behind
the
scenes on a rebrand for the organization, to have a more
inclusive focus on all gender identities, expressions, and
sexual orientations in our work. This included
reexamining our mission statement, values, goals, and
the development of a new brand strategy, name, logo,
and website.

We will officially reintroduce ourselves as IGEPS with the
launch of our new website in the fall of 2021.

